Capitulo Espanol www.clubderomagv.org

i

2

UB o‘{'

"Talento y territorio un desafio
de la globalizacion.
Davos y la competitividad
de las ciudades y paises por ela'Fa_




. Bilbao i 4
4 Bizkaia | S

Bizkaia & BE BASQUE TALENT NETWORK
ta Ien t __ - by bizkaia:talent

“We recruit, engage and retain talent in the area of Bilbao-Bizkaia, Basque Country”
“TALENTO Y TERRITORIO UN DESAFIO DE LA GLOBALIZACION”

DAVOS Y LA COMPETITIVIDAD DE LAS CIUDADES Y PAISES POR EL
TALENTO

IVAN JIMENEZ AIRA

Managing Director
ivan.jimenez@bizkaiatalent.eus

BILBAO 2017/02/03




Economic situation
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Economic forecast
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Evolution of the GDP
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EVOLUTION OF SOCIAL SECURITY AFFILIATION IN THE BASQUE AUTONOMOUS COMMUNITY
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GRANDES RETOS
ENVEJECIMIENTO DE LA POBLACION

TAMANO DE LAS EMPRESAS

PERDIDA DE CENTROS DE DECISION Y
CONCENTRACION DE LOS MISMOS EN
POCOS LUGARES

MUSCULO FINANCIERO DEBIL

ADAPTACION A LAS NUEVAS NECESIDADES Y
VALORES DE LOS PROFESIONALES
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GRANDES RETOS PARTE DE LA SOLUCION
ENVEJECIMIENTO DE LA POBLACION NO A LA AUTOCOMPLACENCIA
TAMARO DE LAS EMPRESAS FORMACION CONTINUA DE LA POBLACION Y

(RE)ATRACCION DE TALENTO
PERDIDA DE CENTROS DE DECISION Y

CONCENTRACION DE LOS MISMOS EN ALIANZAS EMPRESARIALES DE COMPANIAS DE
POCOS LUGARES UN MISMO SECTOR O COMPLEMENTARIOS
MUSCULO EINANCIERO DEBIL INVERSION Y PARTICIPACION DE LOS AGENTES

FINANCIEROS EN LAS ORGANIZACIONES
ADAPTACION A LAS NUEVAS NECESIDADES Y

VALORES DE LOS PROFESIONALES MODELOS FLEXIBLES Y DE
CORRESPONSABILIDAD EN LAS

ORGANIZACIONES
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PARA PODER MEJORAREN :
1- INTERNACIONALIZACION
2-INNOVACION
3-PRODUCTIVIDAD
4-COMPETITIVIDAD.
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PARA PODER MEJORAREN :
1- INTERNACIONALIZACION
2-INNOVACION
3-PRODUCTIVIDAD
4-COMPETITIVIDAD.

OBJETIVO FINAL:

CREAR UNA SOCIEDAD SOSTENIBLEMENTE
PROSPERA PARA TODOS SUS CIUDADANOS ¥Bjzkaia
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o-4 53.400
5-9 53.700
10-14 48.900
15-19 44.700
20-24 46.700
25 - 29 57.200
20-24 75.100
35 -39 93.200
40 - 449 90.500
45 - 49 87.500
50 -54 81.400
55 -59 73.100
60 - 64 64.400
65 - 69 59.300
70-74 42.900
75 -79 37.400
80 - 84 30.000
85 and more 20.000
Total 1.059.400

Female 2014

o-4 51.000
5-9 51.000
10-14 46.300
15 -19 41.600
20-24 44.500
25 - 29 56.000
30-34 72.600
35 -39 88.900
40 - 449 86.800
45 - 49 86.700
50 -54 84.800
55 -59 F77.000
60 - 64 68.800
65 - 69 65.900
70-74 50.700
75 -79 49.700
80 - 84 46.500
85 and more 47.500
Total 1.116.200
Source: EUSTAT bizkaia

Last update: 2014
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7579 20-24 48.400
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6560 40 -44 67.800
45 - 49 84.300
50 - 54 84_800
6054 55 - 59 80.100
60 - 64 74.400
55-55 65 - 69 66.500
70 - 74 55.100
—— 75 - 79 48_600
80 - 84 32.200
prn 85 and more 29.700
Total 1.007.500
4044 0-4 38.400
5-0 44.300
3539 10 - 14 45.900
15 - 19 49.900
30-34 20 -24 46.400
25 - 29 42.800
53 30 - 34 44.500
35 - 39 53.700
- 40 -44 67.100
45 - 49 83.100
e 50 - 54 83.900
55 - 59 81.500
60 - 64 80.700
10-14 65 - 69 74.500
70 - 74 64.200
59 75 - 79 60.500
80 - 84 46.300
os 85 and more 63.300
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Female 2015
1-4 12.926.565
5-9 13.029.320

10-14 12.614.648

15-19 12.986.892

20-24 14.641.473

25-29 16.195.730

30-34 16.956.686

35-39 17.298.553

40 - 44 18.040.231

45 -49 18.792.175

50-54 18.366.161

55-59 17.244.461

60-64 16.033.671

65 - 69 14.491.579

70-74 14.029.508

75-79 10.926.887

80-84 8.497.249

85 and more 8.611.408
Total 261.683.197
Male 2015
1-4 13.704.362
5-9 13.698.649

10-14 13.267.228

15-19 13.649.458

20-24 15.292.491

25-29 16.771.985

30-34 17.400.789

35-39 17.707.134

40 -44 18.286.708

45 - 49 18.906.722

50-54 18.078.782

55-59 16.478.713

60 - 64 14.779.315

65 - 69 12.906.152

70-74 10.028.836

75-79 8.171.182

80-84 5.438.415

85 and more 3.984.572
Total 248.551.493

Source: EUROSTAT b i Z k a i a
::talent

Last update: 2012
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Projections Demographic to 2025 in the European Union
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Female 2025
1-4 12.193.253
5-9 12.782.573

10-14 13.256.806

15-19 13.410.927

20-24 13.505.271

25-29 14.264.774

30-34 15.670.021

35-39 16.824.270

40 - 44 17.280.542

45 - 49 17.396.360

50-54 17.929.563

55-59 18.459.451

60-64 17.802.227

65 - 69 16.394.524

70-74 14.783.985

75-79 12.641.863

80-84 9.262.813

85 and more 10.688.312
Total 264.547.535
Male 2025
1-4 12.932.755
5-9 13.539.059

10-14 14.022.399

15-19 14.067.993

20-24 14.074.112

25-29 14.854.584

30-34 16.302.206

35-39 17.332.123

40 - 44 17.604.791

45 - 49 17.615.596

50-54 17.881.941

55-59 18.114.059

60 - 64 16.862.300

65 - 69 14.761.477

70-74 12.492.891

75-79 9.962.905

80-84 6.473.074

85 and more 5.668.303
Total 254.562.568

Ld -
bizkaia

Source: EUROSTAT
Last update: 2012
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Las cifras del sistema de pensiones

Datos de septiembre de cada ano
Nuamero de prestaciones (miles)

BODOD0
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Registrations in Basque universities in the last ten years
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Evolution of the last 10 years of the number of foreign students in the

Basque University
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BASQUE COUNTRY-SPAIN COMPARISON WITH REGARD TO THE EVOLUTION

OF PERCENTAGE OF FOREIGNER WORKERS
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Source: Mnister of empleyment and social security of Spain : :t a 1 e n t ‘d

Last updated: September 2015



EVOLUTION OF NUMER OF FOREIGNER WORKERS 2005-2014 IN BASQUE

COUNTRY WITH PERCENTAGE JUMPS
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MIDDLE CLASS FORECAST

Numbers (millions) and Share (percent) of the Global

Middle Class
2009 2020 2030

North America 338 18% 333 10% 322 7%

Europe 664 36% 703 22% 680 14%

Central and South

America 181 10% 251 8% 313 6%

Asia Pacific 525 28% 1740 54% 3228 66%

Sub Saharian Africa 32 2% 57 2% 107 2%

Middle East and

North Africa 105 6% 165 5% 234 5%

World 1845 100% 3249 100% 4884 100%
Source: The emerging middle class in developing Countries. (_t a 1e nt

OCDE Development Center.
Last update: 2010



MIDDLE CLASS FORECAST

2030
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Last update: 2010

bizkaia
::talent G



MIDDLE CLASS FORECAST

Spending by the Global Middle Class, 2009 to 2030
(millions of 2005 PPP dollars)

2009 2020 2030

North America 5602 26% 5863 17% 5837 10%
Europe 8138 38% 10301 29% 11337 20%
Central and South

America 1534 7% 2315 7% 3117 6%
Asia Pacific 4952 23% 14798 42% 32596 59%
Sub Saharian Africa 256 1% 448 1% 827 1%
Middle East and

North Africa 796 4% 1321 4% 1966 4%
World 21278 100% 35045 100%| 55680 100%

a3 =y~ -~ B

UDiLLNd Ld g
Source: The emerging middle class in developing Countries. OCDE e '
Development Center. t a 1 en t Ld
Last update: 2010



MIDDLE CLASS FORECAST

Spending by the Global Middle Class, 2009 to 2030 (millions of 2005 PPP dollars)
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MOVEMENT OF COMPANIES

I EL MAPA DE LA DESLOCALIZACION EMPRESARIAL ENTRE AUTONOMIAS

Translado de domicilio fiscal de las empresas entre CCAA en 2016. N° de empresas

® Salidas
® Entradas

1.013

Madrid

) 66 4

84
= Canarias Ceutay Melilla bizkaia
Fuente: Axesaor w -otalent Ld



MOVEMENT OF COMPANIES 2016

PAIS VASCO
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TALENT ATTRACTIVENESS AND BUSINESS

Global Talent Competitiveness GTCl
Index 2014
Country Rank
Switzerland 1
Singapore * 2 In blue: Countries with
Luxembourg * 3 less than 10 million
LCJnlteoclj States : inhabitants.
anada : .
E—— - *Countrle_s_ with less
United Kingdom 7 than 6 million
Denmark * 8 inhabitants.
Australia 9
Ireland * 10
Norway * 11
Netherlands 12
Finland * 13
Germany 14
Austria 15
New Zealand * 16
Iceland * 17 Source: Global
Belgium 18 Talent
Estonia * 19 Competitiveness
index 2014
Japan 20
Israel 21
United Arab Emirates 22



TALENT ATTRACTIVENESS AND BUSINESS

GTCI

Index 2014 Easeof Doing Business world bank

Global Talent Competitiveness

Country Rank Economy bankRank
Switzerland 1 Singapore * 1
Singapore * 2 New Zealand * 2 In blue: Countries with
Luxembourg * 3 Hong Kong SAR, China 3 Jess than 10 million
LCJnitecclzl States ;l Eenma;k * 151 inhabitants.

anada orea, Rep. : .
S 6 Norway * = *Countrle_s_W|th less
United Kingdom 7 United States 7 than 6 million
Denmark * 8 United Kingdom 8 inhabitants.
Australia 9 Finland * 9

" :
Ireland ) 10 Australia 10 In red: Countries
Norway 11 Sweden * 11 i ]
Netherlands 12 |celand * 12 4appearing in both
Finland * 13 Ireland * 13 rankings
Germany 14 Germany 14
Austria 15 Georgia * 15
New Zealand * 16 Canada 16
Iceland * 17 Estonia * 17 Source: Global
Belgium 18 Malaysia 18 Talent
Estonia * 19 Taiwan, China 19 Competitiveness
. index 2014

Japan 20 Switzerland * 20 The World bank
Israel 21 Austria 21 2014
United Arab Emirates 22 United Arab Emirates 22



GLOBAL TALENT COMPETITIVENESS INDEX 2017 RANKINGS

Switzerland 1 74,55
Singapore 1 74,09
United Kingdom 1 69,40

United States of America 1 69,34
Sweden 1 69,14

Australia 1 69,06

Luxembourg 1 68,66

Denmark 1 68,59
Finland 1 68,56
Norway ] 68,01

Netherlands 1 67,80

Ireland 1 67,58
Canada 1 67,16
New Zealand 1 67,15
Iceland ] 65,79
Belgium 1 65,24
Germany 1 64,94
Austria 1 63,70
United Arab Emirates 1 62,49
Estonia 1 61,72

Qatar

Japan
Czech Republic
France
Israel

Malta
Slovenia
Malaysia
Korea, Rep.
Cyprus
Portugal
Latvia
Lithuania
Chile

Spain
Barbados
Slovakia
Poland
Costa Rica
Italy
Hungary
Saudi Arabia
Greece
Montenegro
Croatia

0,00

1 61,09

1 60,72

1 60,17

1 59,93

1 58,53

1 57,43

1 56,41

1 56,22

1 55,89

1 55,70

1 55,40

1 54,50

1 54,42

1 54,11

1 53,90

1 53,53

1 52,87

1 52,32

1 52,14

1 51,51

1 51,27

1 50,36

1 50,21

1 49,72

1 49,22

10,00 20,00 30,00 40,00 50,00 60,00 70,00

Source: The Global Talent Competitiveness Index 2017

ﬂBizkaia
talent

80,00



GLOBAL CITY TALENT COMPETITIVENESS INDEX RANKINGS AND OVERALL SCORES

Copenhagen 1 74,00
Zurich 1 67,70
Helsinki 1 65,40
San Francisco 1 63,50
Gothenburg 1 62,60
Madrid 1 60,20
Paris 1 59,40
Los Angeles 1 58,20
Eindhoven 1 57,80

Dublin 1 57,20
Cardiff 1 56,20
Sydney 1 55,90
Berlin 1 55,60
New York 1 55,30
Vienna 1 55,10
London 1 54,40
Birmingham 1 53,90
Bilbao 1 53,70
Singapore 1 52,40
Barcelona 1 52,10
Brmo 1 51,80

Tallinn 1 51,20
Hanover 1 51,00

Krakow 1 50,50
Auckland 1 49,70
Bologna 1 49,30
Nantes 1 48,10
Kiel 1 47,20
Riga 1 47,00
Zaragoza 1 46,60
Milan 1 44,90
Doha 1 44,20
Buenos Aires 1 41,30
Santiago 1 40,60
Turin 1 39,80
Dubai 1 39,20
Shanghai 1 36,00

Cairo 1 34,70 « - -
Mexico City 1 33,70 B’ZKa’a
Johannesburg 1 33,50
Valletta 1 33,50 ta’ent
Sao Paulo 1 32,80

Kuwait City 1 30,20

Mumbai 1 25,70
Casablanca 1 22,70

Nairobi 1 20,30

Source: The Global Talent Competitiveness Index 2017

0,00 10,00 20,00 30,00 40,00 50,00 60,00 70,00 80,00



TOP 10 CITY RANKINGS AN SCORES, BY GCTCI PILLAR

Dublin

Zurich
Copenhagen
Paris

Helsinki
Eindhoven
Gothenburg
San Francisco
Hanover

Berlin

Pillar 1. Enable

Pillar 2. Attract

1 91.30 Zurich 1 95,20
1 80,30 San Francisco 1 91,10
|
1 76,90 New York 86,30
Paris 1 81,40
] 71,10
Copenhagen 1 80,40
1 67,40
Vienna 1 80,10
] 59,80
Eindhoven 1 77,00
] 59,50
London 1 76,40
57,40 Helsinki 1 74,60
156,90 Berlin 1 74,10
] 55,10
20 40 60 80 100
20 40 60 80 100
Pillar 3. Grow
Copenhagen 1 92,50
San Francisco 1 92,30
New York ] 92,30
Los Angeles 1 92,30
Sydney ] 80,70
Helsinki ] 78,50
Madrid 1 77,70
Gothenburg 1 71,50 «B » k -
carai 7060 IZKdla
London

Source: The Global Talent Competitiveness Index 2017
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TOP 10 CITY RANKINGS AN SCORES, BY GCTCI PILLAR

Vienna

Bilbao

Mexico City
Brno
Johannesburg
Casablanca
Tallinn
Cardiff

Cairo

Barcelona

Source: The Global Talent Competitiveness Index 2017

Pillar 4. Retain

1 79,00

_—-. >">’77,60

] 77,10

1 76,30

1 75,90

1 74,50
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] 71,50

1 70,10

1 69,90
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90

Brmo
Krakow
Kiel
Hanover
Vienna
Riga
Berlin
Tallinn
Nantes

Bologna

Pillar 5. Utilise Skills

] 100,00
1 88,20
] 87,70
1 85,90
] 72,20
1 70,60
] 70,50
1 68,10
] 63,60
1 59,60
20 40 60 80 100

Pillar 6. Build Global Knowledge

Copenhagen

1 76,50

San Francisco

1 72,70

Zurich

1 70,80

Bilbao

. 1 63,30

Madrid

1 63,10

Los Angeles

1 60,30
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New York

1 54,20

Barcelona

1 54,20
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HOMICIDE RATE
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Bavaria

Basque Country
Brussels-Capital Region
Berlin

Hamburg

North Holland
Southern and Eastern Ireland
Upper Austria
Pays de la Loire
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Madrid
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Piedmont
Helsinki-Uusimaa
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Capital (DK)
Greater London
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Vienna
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lle de France
Prague
North-Estonia

Source: OECD REGIONAL WELL-BEING INDICATORS

Last update: July 2016
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Source: OECD REGIONAL WELL-BEING INDICATORS

Last update: July 2016
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People at risk of poverty or social exclusion in Europe, 2020 projection

exclusion 1n Furope, ZUZU projection

Higher poverty rate

Lower poverty rate

Percentage on total
population in 2013

[; From 25% to 29%

From 21.2% to 25%

From 12% to 21.2%

. From 13% to 17%

. From 9% to 13%

-
e Umited
Kinrdom »
France

Basque Country

Jp

Spain

Source: BBSR Bonn
2015




The Basque Country’s socio-economic structure

Persons aged 25-64 with tertiary education attaiment:

Basque Country
Finland

Ireland

Norway

United Kingdom
Luxem bourg
Switzerlamd
Bealgium
Danmark
Netherdands
Spain

France

Latwvia
Garmany

EU 27

Greace

Poland

Austna
Portugal

Italy

Source: Eurostat

:—45.\

- 1 39,3
| ) 37,7
| ) 37.6
| ) 37
' d 37
| D 35.3
- d 24,6
| ) 23,7
] 32,1
| 11,6
- l 29,8
| ) 27,7
< 1 27 .6
_l ] 26.8
| 1 25,4
. ) 23,7
- i 19,3
. ) 17.3
I 14,9

T T T T 1

0] 10 20 30 40 50

Last Update: 2012, Ausgust 6th



The Basque Country’s socio-economic structure

Total expenditure in euros per student in educational institutions from pnmary to tertiary

Denmark 1 12,523
Austria 1 12,285
BASQUE COUNTRY ] 12,048
Netherlands 1 11,493
Sweden 1 11,400
Belgium 1 10,758
Ireland 1 10,713
UK | 1 10,587
France 1 9,913
Finland 1 9,910
Spain 1 9,800
Germany | 1 9,779
EU21 average 1 9,122
Ital 1 9,055
Portuga 1 7,829
Czech Republic 1 5,216
Estonia 1 6,210
Poland | | 5,666
Hungary 1 5,227
Slovak Republic 1 5,134

0,000 2,000 4,000 6,000 8,000 10,000 12,000 14,000

Source: OCDE
Last update: 2011



Top ranked country in the EU in terms of science and

Basgue Country
Greece

Finland
Austria
Germany
Sweden

Spain

Paortugal
Ireland
Slovenia
Czech Republic

European...

United Kingdom
Turkey
Italy

Former...

lapan
Lithuania
Estonia
Switzerland
Liechtenstein
Slovakia
Romania
Denmark
Bulgaria
Cyprus
Belgium
MNorway
Poland
Hungary
United States
Latvia
Metherlands
Luxembourg
Malta

technology graduates (43% )

1 28,0

1 27,7

1 27,3

1 27,0

1 23,8

1 254

1 22,7

1 226

1 22,5

1 22,3

1 22,3

1 21,8

1 21,7

1 21,5

1 21,1

1 21,0

1 20,9

1 20,3

1 20,2

1 20,2

1 19,1

1 17,2

1 17,1

1 16,9

I'16,6

1'16,5

1 15,8

1 15,7

I 13,8

1 13,7

113,1

1 246

1 24,0
1 23,

2

1 43,1

Source: EUROSTAT AND INE
Last update: 2013
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Early leavers from education and training, age group 18-24

Croatia 2,8
Slovenia 5
Poland = 5,3
Cyprus 1 5,3
Lithuania m== 5,5
Czech Republic : 6,2
Slovakia : 6,9
Ireland 6,9

Sweden

7

Basque Country e 7,2

Austria
Denmark

7,3
7,8

Greece : 7,9
Netherlands 8,2
Finland : 9,2
Luxembourg 1 9,3
France = 1 9,3
Latvia . 9,9
Germany - 10,1
Belgium % 10,1
United Kingdom : e 10,8
EU (28 countries) : : 11
Estonia 11,2
Hungary 11,6
Bulgaria : : 13,4
Portugal : ' 13,7
ltaly 1 14,7
Romania - 19,1
Malta : : 19,8
Spain : : 20

0 5 10 15 20 25

¢Bizkaia
Last update: May 2016 ta ,en t



The largest age-group

The largest The largest

age-group age-group
in the in
Basque Bilbao is
Country is
40 52
years-old years-old

Bizkaia
Source: Eustat 2016 ta Ien t



The largest age-group

The largest The largest

age-group age-group
in the in
Basque Bilbao is
Country is
40 52
years-old years-old
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Source: Eustat 2016, City council of Helsinki 2016 ta ent



JOB AND MOBILITY

Grafico3.3

Claves del éxito para 60% — 559
atraer profesionales

con talento. Visién ey

de las empresas.

40%

30%

20%

10%

0%

Fuente: informe tendencieas RRHH 2016 . :t a 1 e n t Ld
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Grafico 3.4

Claves del exito para
atraer profesionales
con talento. Vision
de los profesionales.

Fuente: informe tendencieas RRHH 2016 . :t a 1 e I"I t Ld
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Grafico 3.5 50%
= e ]
Dificultades para gz
i el 42%
atraer profesionales .
con talento. Vision 40%
de las empresas.
35%
30%
30%

25%

20%

15%

10%
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Fuente: informe tendencieas RRHH 2016
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Grafico 3.6
Dificultades para
atraer profesionales
con talento. Vision _
de los profesionales.
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JOB AND MOBILITY

¢Queé factores le llevan a quedarse en su empresa actual? (top 3)

motivos de quienes se gquedan

un buen equilibrio entre trabajo y vida privada

opciones de trabajo flexible

siento reconocimiento por mi trabajo

estabilidad econdmica

un sueldo alto 23
oportunidades para mejorar mi carrera
una sclida relacién con mi jefe directo

una imagen solida
puestos de trabajo muy interesantes

me gusta la cultura de la empresa 13

D
Fuente: Randstad Employer Branding 2015 : :t a 1 e n t L(



JOB AND MOBILITY

¢Queé factores contribuyeron a su decision de cambiar de empresa? (top 3)

meotivos de quienes se marchan

el salaric era demasiado bajo

carecia de oportunidades de crecimiento 31

problemas de equilibrio entre trabajo y vida privada

carecia de interés en mi puesto de trabajo

2
=

g
o=

carecia de reconocimiento/gratificaciones

pocas opciones de flexibilidad laboral

carecia de estabilidad financiera

mucho tiempo de desplazamiento al trabajo

=
(&%)

no me sentia comprometido

=
(=)

=
II—'-
=l

una mala relacion con jefe directo

=
=

— L BFA
Fuente: Randstad Employer Branding 2015 b 1 z k a 1 a



MILLENNIALS AND JOBS

TOP FIVE PRIORITIES WHEN LOOKING FOR A JOB

@006

Holidays/ Brest
MGHEEY SECUJIW Time Off per;?i_e Egﬁl?n EI
92% 87% 86% 80% 79%
bizkaia

SOURCE: MILLENNIAL CAREERS 2020 VISION REPORT FROM MANPOWER
::talentG



BEST WORKPLACES SPAIN

This model measures the level of trust within the organization, to help firms create a work environment where
professionals will attain their business goals, give the best of themselves, and practice teamwork, taking into
account the level of trust within the organization, the labour policies, people's directions and the work
environment.

Job creation is one of the most important of the criteria which, additionally, take into account further aspects:

*96% of the firms present in the ranking possess rest areas for employees

*95% have flexitime and 86% permit working from home

*79% provide private medical insurance. ;\

.

Any professional, regardless of his/her position, can help create an excellent place to work.

¢Bizkaia
e e talent



TENDENCIAS DE MERCADO DE TRABAJO EN ESPANA EN LAS PROXIMAS
DECADAS (1)

« El talento sera global y movil.
* Flexibilizacidn de las formas y tiempos de trabajo.

* En Espafa, contrariamente a la tendencia global, las cualificaciones medias vivirdn mayor
crecimiento de las ofertas de empleo que las altas (representan actualmente el 27% frente al
47% de la UE).

* Medio ambiente, Tecnologias de la Informacion y Comunicacién (TIC) y Turismo seran
sectores protagonistas frente a Sector Primario, construccidn, transporte, sector financiero e
industria manufacturera.

* Seremos menos gente para trabajar habra mas inactivos y parados por ocupado.

* En 2033, el 66% de la poblacién sera nativo digital (Millenials y Postmillenials): tendran su
marca personal en RRSS, serdn mas internacionales, mas intelectuales, mas emprendedores
y con mayor capacidad de adaptacion.

- -
Source: Proyecto Millennium (encuesta Delphi) e «BIZka’a
Informe PWC talen t

Last update: April 2016



USO DEL TIEMPO POR P
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WORKDAY BY COUNTRY PER YEAR

Working hours/ year 2014 2013+

Germamy
Metherlands
Morway
Denmark
France*

Basgue Country
Slovenia

Switze dand
Belgium
Sweden
Austria
Luxembourg
Finland
Australia
United Kingdom
Spain

Canada

Japan

lkaky

MNew Zealand

Slovak Repubfic
OCDE

Czech Republic
United States
Ireland
Turkey*®
Lituania

Israel

Portugal
Hungary
Estonia

Iceland

Poland

Letonia

Rusia

Chile

Greece

Korea*

Costa Rica
Source: Randstad Mexico

Last update: 2015
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First Quarter of 2015 - Working hours in the
Avtonomous Communities
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Average wage per Autonomous Community
Data in euros for 2014

sy | ———
Country i

Madrid I 1027
L ——em

Cataivie 715

Asturias I | 1.576

PR PN (| fiisssssssssssssssmmmm || :
LaRicjs I 1517
Cantabris I 1.510

[ CobaManchy [ 10O

T
Andalucia -_ 1.482

I
I
I
I
I
I
I
i
I
i
I
. I
C valenciars I ;.7 :
L]
I
[
I
I
I
I
i
i
i

Galicia I 1451 General
cyisie I i ] M
Murcia I 1.454
Canarias G 1357
Extremacurs NN 135
1000 1200 1200 1600 1800 000

SOURCE: ADECCO BASED ON INE AND EUROSTAT DATA. 2015



JOB TAX IN EUROPE BY COUNTRY 2015

La fiscalidad del trabajo en Europa 2015

® Tipo impaositivo real %

40,71
38,07 37,57 37,02

Finlandia Suecia Espaiia Grecia Pais Vasco Dinamarca Luxemburgo Noruega Reino Unido Irlanda

Source: Tax Freedom Day 2015, Think Tank Civismo
Y ::talentG



NET HOUSEHOLD INCOME EUROPE

Suiza
Noruega
Luxemburgo
Pais Vasco
Dinamarca
Suecia
Finlandia
Francia
Austria
Islandia
Bélgica
Paises Bajos
Alemania
Ilanda
Reino Unido
Union Europea (15 paises)**
Chipre

ltalia

Union Europea (28 paises)®
Espafia
Malta
Eslovenia
Portugal
Grecia
Reptblica Checa
Estonia
Eslovaquia
Polonia
Croacia
Letonia
Lituania

Nuevos Estados Miembros (12...

Hungria

33.767€

nuﬂummmmmmm

Bulgaria 3i509€
Rumania? . B68 £

Source: OCDE

Last update: 2015

Basque Country —34.240 €

Navarra

Madrid
Catalonia
Aragon

Balearic Islands
La Rioja
Nacional

Galicia

Asturias

Castile and Leon
Cantabria
Valencia
Castile-La Mancha
Canary Islands
Andalusia
Murcia
Extremadura

1 33.047 €

1 31.587 €

1 30.407 €

1 29.120€

| 26.923 €

| 26.666 €

| 26.154 €

| 26.001 €

| 25.623 €

| 24,587 €

| 23.905 €

| 22.392 €

| 22.271 €

| 21.539 €

| 21.332€

1 21.269 €

1 18.364 €

Source: INE

Last update: 2014



Gini coefficient of equivalised disposable income in OCDE

Norway
Slovenia
Iceland
Sweden

Czech Republic
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Source: Eurostat bizkaia W
Last update: 2012 :talentd



Gender equality index by dimension. 2012

Sweden
Finland
Denmark
Netherlands
Basque Country
Belgium
United Kingdom
Slovenia
Ireland

France
Germany
Luxembourg
Spain

EU-28

Austria
Estonia

Latvia

Malta

Cyprus

Czech Republic
Poland
Hungary

Italy

Lithuania
Croatia
Bulgaria
Greece
Portugal

74,2
72,7
70,9
68,5

58,5

58,2
58,0

I — 57 3
I 56,5
I —— 5,57
I — 55 3
I —— 5,5, 7
e 53 6
I —— 57 9
I 50,2
L] 49’8

s 6 9
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s [/ §
s 13 8
s 13 7
e 1] 6
B EE—EEEE—E—EEEE———————
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e —— 38 5
I — 38 3
I — 37 9
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60,0 70,0 80,0

Source: Eustat. Gender equality index 2012



NEEDS OF TALENT AROUND THE WORLD

Exhibit E1
In the “momentum” case, the world is likely to have too few high-skill

workers and not enough jobs for low-skill workers

Gap between demand and supply of workers by @ % of supply of skill cohort
educational attainment, 2020E @ % of demand for skill cohort
Million workers

Shortages Surpluses

High-skill workers Medium-skill workers Low-skill workers!

Total 38— Total 45 Total 89—

shortage 41 shortage surplus 94

4 16— In I i 32

advanced 18 i 13 o advanced 35_ o

economies? I economies

| | In India and |
In Young Young
i i H

In Ching 3 o E:::Lonfgga o Developing 58 o

economies

1 Low-skill defined in advanced economies as no post-secondary education; in developing, low skill is primary education
or less.

2 25 countries from the analyzed set of 70 countries, that have GDP per capita greater than US$ 20,000 at 2005 purchasing
power parity (PPP) levels in 2010.

3 11 countries from the analyzed set of 70 countries, from South Asia and sub-Saharan Africa, with GDP per capita less than
$3.000 at 2005 PPP levels in 2010.

irce: MGl REPORT MCKINSEY

t update: 2012, = =
upaate — blzkala




WILL ROBOTS TAKE OUR JOBS?

Fgure 5-15
Probability of Automation by an Occupation's Median Hourly Wage

09 -
083

0.8

0.7 -

06 o

0.5 o

04 -

031

0.3 o

02 -

01 - 0.04

o0 - |

Less than 20 Dallars M 1o 40 Dollars More than 40 Dollars

Median Hourly Wage in 2010
Soarce: Burean of I ahor Statistics, Fregy and Oshome (2013}, CEA calenlations.

Robots Will Replace 5 Million Workers By 2020 according to World Economic
Forum (Jan 2016)



JOB AND MOBILITY

aficina v
admimistrativos

Produccion de
manufacturas

Construccion vy
axtraccion

aArte, oclo Yy
comunicacicn

Legal

Instalaciaon v
rmantenirmiento

Educacion vy
entrenamientc

Yentas y
relacionadoc

N

Arquitectura
ingeniaria

Uennusap as A uelean as anb soleqes) o7

Informatica vy
matematicas

Gesticn

0pUNLU 12 0PO3 U3 'BLIISNPUI BPEY U3 Uediniisap A Ueieand as anb (jiw Jod) soajdw3

Megocios Yy
finamnzas

1

World economic Forum 2015




JOB AND MOBILITY

Puntuacion media de las Tecnologias que sustituiran mas Empleos/Trabajo de los que
crearan para 2050

Tecnologias que sustituiran Empleos Punt:acm

Robdtica 251
Integracidn y sinergias entre estas tecnologias creando tecnologias 6.92
desconocidas hoy en dia '

Inteligencia Artificial 6.81
Inteligencia Artificial general 6.47
Incapacidad de la recualificacién para adaptarse a los cambios tecnoldgicos 6.43
acelerados ]

Impresién 3D/4D 6.14
Otros factores 5.54
Drones 5.35
Nanotecnologia 519
Biologia Sintética 4.66

Estudio sobre el futuro del trabajo en Euskadi Lanbide y Gobierno Vasco 2015
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Factores que crearan mas empleos evitando el desempleo masivo para 2050

Factores que crearan mas empleos Puntuacion
Nuevos conceptos econdmicos y laborales 217
Auto-empleo, “freelancing”, sistemas de apoyo “Hazlo tu mismo”, incentivos, .07
y formacion '
Crecimiento de nuevos empleos en ocio, recreacion e industrias de la salud 6.67
Libertad para crear nuevo trabajo para hacer que la vida valga la pena mas 6.28
alla del trabajo “necesario” '
La creatividad humana se acelerara a lo largo del mundo 6.25
Otras tecnologias podrian crear mas empleos de los que sustituyen 6.14
Simbiosis humano-tecnologia y/o realidad aumentacion 5.95
Crowd sourcing para finanzas (Kickstarter) y trabajo basado en crowd 5 61
sourcing .
Revolucién Bioldgica (biologia sintética y otras industrias relacionadas con la 5 42
nueva biologia) '
Auto-correccion: a medida que el paro sube, el consumo baja reduciendo el 412
crecimiento de los sistemas robdticos de IA, y sustituyendo menos empleos .

Estudio sobre el futuro del trabajo en Euskadi Lanbide y Gobierno Vasco 2015
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Cuadro ne 11. CAMBIO ESPERADO DEL EMPLEO POR SECTORES Y ESTUDIOS
2013-2025 (ESPANA)
(en %)

Nive| alto, Nivel medio Nivel bajo
de educacién  de educacién  de educacion

(2013-2025) (2013-2025) (2013-2025)

Sector primario 49 52 44

Agricultura, silvicultura y pesca 74 59 -50

Minas y canteras; electricidad, gas, vapor y aire
acondicionado; suministro de agua, actividades de 19 35 -4
saneamiento, gestion de residuos y descontaminacion

Construccion 55 7 44

Fabricacion 29 1 -45

Distribucién y transporte

(comercio al par mayor y al por menar; reparacion de 65 47 33
vehiculos de motor y motocicletas; transporte y

almacenamiento; y actividades de hosteleria)

Negocios y otros servicios 33 37 -40°
Informacion y comunicacién 15 -30 13
Actividades financieras y de seguros 13 -36 -46
Actividades inmobiliarias 25 29 -25
Servicios profesionales, cientificos y técnicos; actividades
administrativas y servicios auxiliares y otras actividades de 29 44 -34
servicios

Administracion Publica y defensa; Seguridad Social; 1 7 41

Educacién; Actividades sanitarias y de servicios sociales

Actividades de los hogares como empleadores;

iv s hoga dores; 2 ol a s o BB
actividades no diferenciadas de produccion de bienes 69 53 -54 D1ZKadld @t

vy servicios de hogares para uso propio = 1
c:talent @

Fuente: Panorama de cualificaciones.




ATRACCION DE TALENTO

Porcentaje de universitarios entre no nacionales de mas de 241 anos y menos de
65 que llegaron en los ultimeos 10 anos (2009-2013)

Reino Unido
Suecia
Irlanda

Paises Bajos
Bélgica
Francia

Alemania
Austria
ISIELGIEEE
Esparia
Dinamarca |
Portugal
[talia

Grecia

l.ll 1II] 20 30 41-l] 50 «BiZKaia
talent

Fuente: Porcentajes calculados a partir de la European Labour Force Survey, muestras de todos los trimestres
entre 2009 y 2013.



ATRACCION DE TALENTO

Anos medios de educacion de los extranjeros en las muestras nacionales de la
Encuesta Social Europea (2010-2014)

Reino Unido
Irlanda
Finlandia
Paises Bajos
Suecia
Dinamarca
Alemania P W Iy . m——
Bilgica |
ltalia
Austria
Espana
Francia
Portugal
Grecia

0 2 & (3] B 10 12 14 16 18 tBizkaia
talent

Fuente: Encuesta Social Europea (2010-2014). Afos predichos en modelos jerarquicos con
constante aleatoria controlando por edad y sexo.
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The Countries With The Most People Living Overseas

Percentage of the native-born population living abroad in 2014

Ireland I I I 17.5%
New Zealand T 1419
Portugal EN I 14.0%
Mexico "N N 12.2%
Luxembourg e I 12.1%
Iceland i M 11.7%
Lithuania mm e 10,09
Poland s I 9.1%
Switzerland £ I 7.4%
United Kingdom ZiE I 6.8%
Greece = NN 6.6%
Finland =— N 5.7%
Slovenia wmm W 5.6%
Austria e TN 5.5%
Netherlands mm TN 4.9%
Denmark s NN 4.6%
Germany ™= RN 4.5%
Belgium I W 4.5%
Turkey P 4.4%
italy I B I 4.3%
Czech Republic e W 4.1%
Canada I+] I 3.9%
Norway &= I 3.5%
Colombia s PN 3.3%
Sweden = TN 3.2%
Costa Rica == I 2.8%
France I I NN 2.6%
Chile Ha BN 2.2%
Spain Z= I 2.0%
Australia &l BN 2.0%
Brazil E53 W 0.7%
SOURCE : OCDE 2015 Japan ' e B 0.6%
United States 2= M 0.5%
China &l ¥ 0.3%

C) @) {3 Source: OECD — Forbes StatISta 5
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EU Member States

Number of citizens living
outside their home country

/ Yo @u @,
05MS, @
03M

SOV
'(:)"-'.'Il
J 2
e = = | = = B&
Image: metrocosm.com; U.N. Population Division. Includes all L L INd L d bl
citizens living anywhere in the world ® a-t 1 t ‘
gany :talent (@



TALENT MOBILITY REPORT

MOVILIDAD EXTERIOR GENERAL

16
14,12 14,29
14
12
10
8
6
il
2
0
2008 2009 2010 2011 2012 2013 2014 ANo consulta
2005 2006 2007 2008 2009 2010 2011 ANo grad uacion
Source: Lanbide bizkaia

Last update: 2015 ::talent €
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TALENT MOBILITY REPORT

% De distribucion de los Egresados Vascos que trabajan fuera de Euskadi

78,8

77

21,2

2008
2005

Source: Lanbide

Last update: 2015

2009
2006

72,5

2010
2007

2011
2008

58,57

2012
2009

2013
2010

52,59
47,28 =3 Espafia
= 2| resto del mundo
Ano consulta
2014 Afo graduacion
2011

bizkaia
::talent @
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YOUR LIFE’S DISTRIBUTION

From O to 25
years old From 25 to 70 years old From 70 to..
Learning Working and Learning e

From 25 to 30
years old
Learning and
getting special
experiences



M Primary Sector
U Industrial Secor U Industrial Sector
H Construction # Construction

W Services Sector W Services Sector

¥ Primary Sectar

Source: EUSTAT, OECD

hd

3 = . BFQ
Last update: EUSTAT 2013, OECD 2013 t a le nt



will recuperate by 2020

estimate a plausible scenario where we are at a inflection point in the
2014 (included). Basque Country

Considering the scenarios established by different institutions, we can
destruction of employment, and that gradually the job creation process

Evolution of the number of employed people, and forecasts as of

1200
1000
800
600
400
200

0z0zJea A
6TOZ 4B\
| 8T0TJEA,
| LTOZ 3L
| 9T0Z 4R34
STOZEaA
FLOZ B3 A
| E€TOZJEAA
| ZT0ZAEaA
- TTOZARa,
| oTOz 4R,
| 600z B3,
8007 49 A
00z 4Ba )
| 9007 4B3A
| 007 4B,
| 00T 4B
£00Z 43 A
700z 43 A
T00Z 4Ea A
| 0004834
| BE6TARaA
- 866T B3,
| I66T B3
966T 43 A
SEET IBAA
 PEGT AR
| E66T 4B
| 66T 4R34
| T66T R4
066T 43 A
686T 43\
8RET 43\
86T 4R34
| 9B6T EAA
| G86T4Ea,



Evolution of the weight of university graduates in the labor market

UNIVERSITY GRADUATES IN EACH KNOWLEDGE AREA, EMPLOYED IN THE SECTOR, FOR EVERY 1000 INDIVIDUALS IN THE TOTAL JOB MARKET

Thousands of
individuals

Technical

Social and legal
Humanities
Healthcare
Experimental
Total

PRIMARY
/EXTRAC

TIVE

0.97

0.43
0.20
0.15
0.14
1.88

INDUS-

TRY

20.06

16.56
1.66
1.11
2.63

42.01

2001
COMMER
CONS- BCUES'IAI{I\IIIEDS
TRUC- .
TION  geRvICE
s
385  20.79
184  49.53
028  5.28
0.06  3.17
0.13  3.091
6.16  82.68

OTHER
SERVI- TOTAL
CES

6.97 52.64
51.18 119.54
16.20 23.61
22.34 26.84
4.93 11.74

101.62 234.36

PRIMAR
Y/EXTR
ACTIVE

1.09

0.32
0.01
0.00
0.36
1.77

INDUS-
TRY

25.68

14.25
1.60
0.83
2.56

44.91

CONS
TRUC
-TION

7.00

2.95
0.13
0.03
0.07
10.18

2011

COMMER
CE AND
BUSINES
S
SERVICE
S

30.68

56.56
6.11
7.30
6.60

107.26

OTHER
SERVI- TOTAL
CES

13.91 78.36
77.85 151.94
20.81  28.65
32.48 40.63
5.62 15.20

150.67 314.79



ESTIMATE OF UNIVERSITY GRADUATES IN EACH KNOWLEDGE AREA, EMPLOYED IN THE
SECTOR, FOR EVERY 1000 INDIVIDUALS EMPLOYED IN THE TOTAL JOB MARKET BY YEAR
2020

Thousands of PRIMARY/ CONSTRU ol OTHER

T INDUSTRY AND BUSINESS
individuals EXTRACTIVE CTION SERVICES SERVICES

! 107.08
1.01 2.7 .97 43.1 20.14
Social and legal 0.72 16.14 5.75 63.04 101.88 (}_2;2:)
0.00 1.83 0.31 9.81 27.79 3975
(+38,64%)
55.49
0.01 0.47 0.01 11.15 43.85
20.60
Experimental 0.76 3.10 0.24 8.73 7.77
o
410.45
Total 2.50 54.33 16.29 135.90 201.43
(+30,38%)



Estimate of the offer/demand of university graduates in 2020:
1-Conservative scenario

Projection of supply/demand total university graduates
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will recuperate by 2020

estimate a plausible scenario where we are at a inflection point in the
2014 (included). Basque Country

Considering the scenarios established by different institutions, we can
destruction of employment, and that gradually the job creation process
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2. Growth scenario in employment in the Basque Country

Projection of supply/demand total university graduates
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REAL FIGURES ABOUT THE EVOLUTION OF R+D PERSONNEL IN THE LAST YEARS

Yearly change total R+D personnel in the Basque Country
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Basque Country one of the Innovation Follower

Regions in Europe

The Basque Country stands out in nearly all the parameters, above all in the volume of R&D
investment in the private sector and the SMEs.

- NMOVATION LEADERS 136 REGIONS)

Canarias

STROMG INNOVATIRS (65 REGIONMS) L ,:'r‘
= A
o a —
MODERATE INNOWATORS B3 REGIONS) ~ O s, e—
Guadaloupe | Guyang

This is stated in the Regional
Innovation Scoreboard 2016,
published by the Commission, on

PMAartini g §J
. 1
i
¥

-'I-'L-n'o:nl. Reunion
i e

Agores | Maxdmira

the evolution of R&D investment
in the EU. A ranking which praises

=

the role of the Basque Country.

The Basque Country is ranked
together with regions such as
Dublin Area, Edimburgh area,
Alsace, Piedmont or Vienna.

Source: European Commission Report. e W

Last update: European Commission:

Regional Innovation Scoreboard 2016.



Context:

EU Regional Competitiveness |
Index RCI 2013

Source: European Comission (Eurostat)

The Basque Country is a
region that continues
being competitive in
spite of the virulence and
persistence of the
economic crisis, unlike
practically all of the
Spanish State

Regional
Competitiveness
Index RCI 2013
Values range from
low (negative)

to high (positive)

Basque Country
0.175 (2013)

BASQUE COUNTRY bizkaia
a place to invest in ::talent @



A

Continuous

INNOVATION

R&D+i System
People

Human resources in
science and technology
(HRST), by NUTS 2
regions, 2012 (")

(% of total population)

(% of total population
‘ EU-28 = 30,3
<= 20.0
20.0 - <25.0
| 25.0-<350
f 350-<450
. >= 40.0

. Data no availab
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TOTALS

Basque Country
Navarra

Madrid
Cantabria
Aragon

Castile and Leon
Asturias
Catalonia
Balearic Islands
La Rioja

Galicia

Castile - La Mancha
Murcia

Valencia
Extremadura
Andalusia
Canary Islands
Melilla

Ceuta

Source: OECD REGIONAL WELL-BEING INDICATORS

Last update: July 2016

| 80,2

| 77,8

| 75,1

| 73,8

| 70,7

| 69,6

| 68,7

| 67,5

| 67,4

| 66,9

| 65,7

| 65,1

| 64,6

| 64,3

| 63,3

| 60,1

| 59,1

| 52,1

| 49,8

*fBizkaia
talent



TOTALS

Oslo and Akershus
Stockholm
Helsinki-Uusimaa
Bavaria

Capital (DK)
Upper Austria
Aquitaine

Pays de la Loire
North Holland
Hamburg

Basque Country
Greater London
Southern and Eastern Ireland
Madrid

lle de France
Berlin

Vienna

Veneto

Catalonia
Lombardy
Piedmont
Brussels-Capital Region
Prague
North-Estonia

Source: OECD REGIONAL WELL-BEING INDICATORS

Last update: July 2016

| 91,1
| 86,5
| 84,8
1 82,7
| 82,7
1 81,7
1 81,2
1 81,2
| 80,5
| 80,4
| 80,2
| 78,6
| 78
| 75,1
1 75
| 74
| 71
| 68,4
1 67,5
| 67,4
| 66,9
| 66
| 65,5

| 59,5

*fBizkaia
talent



Human Development Index for indicators by country. 2014

INorvway | () 0.1/
Aus trali | () O35
Swwit ze rlan | | () O30
Deenim ar k| () O3
N the rlan cls | () O )
Germa | 0,016
el | 0,16
Bascrue Courntry | 0,015
U U E . | 0,0 15
New Zea lan cl |1 0,913
Canacl |1 0,913
Singapore I 0,912
Hong Kong, China (R /A ) |1 0,910
Liechten st i 11— 0,908
Sweden | 0,907
Uniited Kingdorm | () O()7
Tceland | () 500
Republic of Korea 1 () SO
Tsrae N () SO
Luxembourg I () 50
Japan | () SO 1
Belgium | () SO0
France I (), 353
Austria | O, 335 Source: Eustat. Human
Finland I O, 553 :?]‘fj‘i’f;‘t’grr‘;ir;tégﬂﬁ’t‘r;?rZ()l .
Slovenia I 0, 350
Spain I 0,376
Italy I 0,873

0,820 0,840 0,860 0,880 0,900 0,920 0,940

0,960
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